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Introduction
Vocational education and training (VET) courses form an integral part of the Higher School Certificate (HSC). It is widely recognised that these courses perform a significant role in preparing students for a successful transition from school to work. Schools have ensured through sustained commitment that HSC VET is valued by industry, further education and the community.

The continuation of these high quality vocational education opportunities for students in government schools is dependent on the successful implementation of the VET Quality Framework which includes the Standards for Registered Training Organisations 2015.
The VET Quality Framework is aimed at achieving greater national consistency in the way providers are registered and monitored and in how standards in the vocational education and training (VET) sector are enforced.

This guide contains information that is essential to ensuring the delivery of high quality VET in the Higher School Certificate. Through the implementation of quality assurance requirements in this guide, schools will ensure that they are implementing education and training that is valued and recognised by industry and complies with the VET Quality Framework.

Using the Information Guide

Schools delivering units of competency in Sport Coaching courses must have access to specific resources/equipment for delivery and assessment of the qualification. Students must have sufficient access to the specified resources/equipment to enable them to acquire and demonstrate competency. 

The resources/equipment listed for each unit of competency are required to deliver and assess that unit. 

Resources/equipment may be accessible either on-site (at school) or off-site (including while the student is on work placement).

Where relevant, the range statement in a unit of competency contains a complete list of resources and equipment required to be addressed in student learning. The actual resources and equipment which must be used and assessed against are set out in the critical aspects of evidence in each unit.

All resources/equipment selected MUST:

· comply with RTO policy and procedures 

· be appropriate to the unit of competency being assessed and the circumstances of the assessment. 

All resources/equipment lists are to be read in conjunction with

· The Sport, Fitness and Recreation Training Package SIS10 V3.1
Please note that links directly to National Register of VET (TGA) have been provided for ALL units of competency in this guide for quick and easy reference for schools, as well as bookmarks within the document related to the specific assessment environments.

· Board of Studies Teaching and Educational Standards NSW Sport Coaching Board Endorsed Course
Assessment environment, equipment and resources

Context of and specific resources for assessment have been determined on a unit of competency basis. The aspects of context may include:
· Environments – where the unit must be assessed

· Equipment – what large and small equipment must be used

· Workplace documentation – what types of workplace resources and documents must be available

· Interaction with customers, team members and other people – who must be involved.

Contextualised requirements are often prescribed in the ‘Context of and specific resources’ section of each unit of competency. It is not, however, always possible to provide extensive lists of large and small equipment at unit level. 

Resources, Equipment & Assessment Checklist 

SIS20513 Certificate II in Sport Coaching 
	BSBWOR202A Organise and complete daily work activities

	Pre requisite unit: No

	Performance Evidence:

Evidence of the ability to:

· plan and organise workload with the assistance of others

· complete tasks, using appropriate digital tools, within specified timelines seeking assistance as required

· use effective communication skills to seek assistance or feedback from others

· seek and use feedback from others to monitor and improve work performance

	Knowledge Evidence:

To complete the unit requirements safely and effectively, the individual must:

· outline the organisational standards, policies and procedures that relate to own work role

· explain the relationship between an individual's work goals and plans and the organisation's goals and plans

· list some factors that can affect the ability to get work done, and explain the action to take

· explain how to plan and manage time

	Assessment Conditions  

access to an actual workplace or simulated environment: 

· assessment must be conducted in a safe environment where evidence gathered demonstrates consistent performance of typical activities experienced in the industry capability – workplace effectiveness field of work

	Equipment: 

· access to office equipment and resources

	Workplace documentation:

· examples of work plan, policies and procedures

	Interaction with customers, team members and other people: Yes
· appropriate persons may include:

· colleagues

· other staff members

· supervisors, mentors or trainers

· colleagues may include:

· coach/mentor

· other members of the organisation

· peers/work colleagues/team

· supervisor/manager


	HLTAID003 Provide first aid

	Pre requisite unit: No

	Performance Evidence

The candidate must show evidence of the ability to complete tasks outlined in elements and performance criteria of this unit, manage tasks and manage contingencies in the context of the job role.

There must be evidence that the candidate has completed the following tasks in line with state/territory regulations, first aid codes of practice, Australian Resuscitation Council (ARC) guidelines and workplace procedures:

· Followed DRSABCD in line with ARC guidelines, including:

performed at least 2 minutes of uninterrupted single rescuer cardiopulmonary resuscitation (CPR) (5 cycles of both compressions and ventilations) on an adult resuscitation manikin placed on the floor 

· performed at least 2 minutes of uninterrupted single rescuer CPR (5 cycles both compressions and ventilations) on an infant resuscitation manikin placed on a firm surface

· responded appropriately in the event of regurgitation or vomiting

· managed the unconscious breathing casualty

· followed single rescue procedure, including the demonstration of a rotation of operators with minimal interruptions to compressions

· followed the prompts of an Automated External Defibrillator (AED) 

· Responded to at least two simulated first aid scenarios contextualised to the candidate’s workplace or community setting, including:

· conducted a visual and verbal assessment of the casualty 

· demonstrated safe manual handling techniques

· post-incident debrief and evaluation 

· provided an accurate verbal or written report of the incident

· Applied first aid procedures for the following:

· allergic reaction

· anaphylaxis

· bleeding control

· choking and airway obstruction

· envenomation, using pressure immobilisation

· fractures, sprains and strains, using arm slings, roller bandages or other appropriate immobilisation techniques

· respiratory distress, including asthma

· shock


	HLTAID003 Provide first aid (continued)

	Knowledge Evidence
Skills must be demonstrated working individually in an environment that provides realistic in-depth, industry-validated scenarios and simulations to assess candidates’ skills and knowledge.

Assessment resources must include:

· State/Territory regulations, first aid codes of practice and workplace procedures including:

· ARC Guidelines relevant to provision of CPR and first aid

· safe work practices to minimise risks and potential hazards

· infection control principles and procedures, including use of standard precautions

· requirements for currency of skill and knowledge

· legal, workplace and community considerations including:

· awareness of potential need for stress-management techniques and available support following an emergency situation

· duty of care requirements

· respectful behaviour towards a casualty

· own skills and limitations

· consent

· privacy and confidentiality requirements

· importance of debriefing

· considerations when providing first aid including:

· airway obstruction due to body position

· appropriate duration and cessation of CPR

· appropriate use of an AED

· chain of survival

· standard precautions

· how to conduct a visual and verbal assessment of the casualty 

· principles and procedures for first aid management of the following scenarios:

· abdominal injuries

· allergic reaction

· anaphylaxis

· basic care of a wound

· bleeding control 

· burns

· cardiac conditions, including chest pain

· choking and airway obstruction

· crush injuries

· diabetes

· dislocations

· drowning

· envenomation

· environmental impact, including hypothermia, hyperthermia, dehydration and heat stroke

· eye and ear injuries 

· fractures

· febrile convulsions

· head, neck and spinal injuries 

· minor skin injuries

· needle stick injuries

· poisoning and toxic substances

· respiratory distress, including asthma

· seizures, including epilepsy

· shock

· soft tissue injuries, including strains and, sprains

· stroke

· unconsciousness


	HLTAID003 Provide first aid (continued)



	

	Knowledge Evidence (continued)

· basic anatomy and physiology relating to:

· how to recognise a person is not breathing normally

· chest

· response/consciousness

· upper airway and effect of positional change

considerations in provision of first aid for specified conditions

	Assessment Conditions:
Skills must be demonstrated working individually in an environment that provides realistic in-depth, industry-validated scenarios and simulations to assess candidates’ skills and knowledge.
Simulated assessment environments must simulate the real-life working environment where these skills and knowledge would be performed, with all the relevant equipment and resources of that working environment.

	Equipment: 

Assessment resources must include:

•
adult and infant resuscitation manikins in line with ARC Guidelines for the purpose of assessment of CPR procedures

•
first aid equipment including

•
roller bandages

•
triangular bandages cloth

•
trauma dressings

•
placebo bronchodilator and spacer device

•
adrenalin auto-injector training device

•
an AED training device

•
emergency rescue blanket 

•
workplace first aid kit


	Workplace Documentation: 

•
state/territory regulations, first aid codes of practice and workplace procedures including:

•
ARC Guidelines relevant to provision of CPR and first aid

•
safe work practices to minimise risks and potential hazards

•
infection control principles and procedures, including use of standard precautions

•
requirements for currency of skill and knowledge


	Interaction with customers, team members and other people: Yes.



	SISSSCO101 Develop and update knowledge of coaching practices

	Pre requisite unit:  Nil

	Critical aspects for assessment and evidence required to demonstrate competency:

Evidence of the ability to:

· source general coaching information and apply this to role as a coach for a specific sport

· acquire general knowledge of the NCAS and the role of NSOs

· develop an understanding of the key legal obligations and ethical issues related to role as a coach for a specific sport, including member protection and risk management

· identify coaching styles, approaches and practices appropriate to the needs of different participants


	Environment: N/A

	Equipment: 
· appropriate communication technology

	Workplace Documentation: 

· NSO sport specific rules, regulations and requirements for coaches for individual’s chosen sport

· NCAS information and ASC Coaches code of behaviour 

· plain English documents that describe key legislation and ethical responsibilities related to coaching

· specific sport or activity best practice principles, rules, policies and regulations related to coaching.

	Interaction with customers, team members and other people: 
· administrators and managers

· other coaches or instructors

· assistants

· volunteers

· officials

· sports scientists

· medical and allied health professionals

· parents and guardians.




	SISSSCO202 Coach beginner or novice participants to develop fundamental motor skills

	Pre requisite unit:  SISSSCO101 Develop and update knowledge of coaching practices

	Critical aspects for assessment and evidence required to demonstrate competency:

Evidence of the ability to:

· select and deliver learning activities to develop fundamental perceptual motor skills and apply strategies to maintain engagement and enthusiasm of novice or beginner participants

· monitor learning progress of participants and modify activities accordingly

· assess constraints and risks associated with the session and structure session to provide appropriate skill progression and regression to suit style of learning

· apply risk and incident management procedures

· identify improvement to sessions based on feedback obtained from participants and others

· deliver safe coaching according to organisational policies and procedures, relevant legislation and codes of behaviour.

	Environment: 

· access to industry experts, sporting facilities and equipment

· access to practice opportunities

· specific facilities and venues 

· accessibility and availability of appropriate equipment and technology

	Equipment: 
· equipment appropriate for the specific sport.

	Workplace Documentation: 

Relevant legislation may include:

· work health and safety 

· child protection

· anti-discrimination

· duty of care

· mandatory reporting

· negligence

· waivers and exclusion clauses

· privacy.

	Interaction with customers, team members and other people: Yes. 

· novice or beginner participants

· industry experts

· support personnel


	SISSSDE201 Communicate effectively with others in a sport environment

	Pre requisite unit: Nil

	Critical aspects for assessment and evidence required to demonstrate competency:

Evidence of the ability to:

· develop effective relationships with others in the sport environment

· provide support to others to ensure goals are met

· seek feedback from others and taking appropriate action

· select the right communication mechanisms when interacting with others

· apply appropriate conflict resolution techniques.

	Environment: 

· access to actual or simulated sport environment with a range of other people in a variety of roles 

· access to Sporting Organisation sport specific rules, regulations and requirements for role in individual’s chosen sport

	Equipment: 

· communication technology

	Workplace Documentation: 

· industry codes of behaviour or ethics.

· legislation or plain English publications describing the law and responsibilities to comply

· job description and employment arrangements

· organisational policy relevant to coaching role

· supervision and accountability requirements including work health and safety 

· sport or club structures.

	Interaction with customers, team members and other people: Yes.

· senior coaches

· other coaches

· club members

· board or committee members

· parents

· players

· spectators

· assistants

· volunteers

· officials

· administrators 

· sports trainers.



	SISXCAI102A Assist in preparing and conducting sport and recreation sessions

	Pre requisite unit: Nil

	Critical aspects for assessment and evidence required to demonstrate competency:

Evidence of the following is essential:

· identifies, confirms and carries out assigned duties, according to own level of responsibility; referring to appropriate personnel when outside level of responsibility

· carries out allocated tasks responsibly and in a non-discriminatory manner, according to instructions of responsible person and reporting difficulties to appropriate personnel

· clearly conveys necessary information about essential aspects of the session to assist and encourage participants to participate fully 

· contributes to the evaluation of the session, suggesting how it could be improved and reflecting on own work performance.

	Environment:
· sport and recreation environments and facilities that reflect local requirements and activities

	Equipment: 

· equipment and resources required for the sessions, including, venues, equipment and materials

	Workplace Documentation: 

· session plans and checklists for equipment checks
·  organisational policies and procedures.

	Interaction with customers, team members and other people: Yes.

· adults and children

· school or youth groups

· tourists

· club members and general public

· variety of ethnic groups

· clients with varying needs 

· support staff


	SISXIND211 Develop and update sport, fitness and recreation industry knowledge

	Pre requisite unit: Nil

	Critical aspects for assessment and evidence required to demonstrate competency:

Evidence of the ability to:

· source initial and updated information on the sport, fitness and recreation industry and apply this knowledge of industry to the performance of own work role

· comprehend general knowledge of the sport, fitness and recreation  industry, including main roles, functions and interrelationships of different sectors, with a more detailed knowledge of issues that relate to a specific sector

· identify the key environmental, community, legal and ethical issues for the sport, fitness and recreation  industry

· identify peak industry bodies and their role in registration and accreditation and the requirements for work in chosen sector.

	Environment: N/A.

	Equipment: 

Technologies may relate to:
· current and emerging industry technology, including e-business

· social media

· event management systems

· client relationship management

· performance enhancement.



	Workplace documentation:

· information sources in order to conduct research and collect sufficient information

· industry association membership information, codes of conduct and registration  and accreditation schemes information, plain English documents that describe key sport, fitness and recreation and general workplace legislation.
· State, territory and local council laws that impact on sport, fitness and recreation organisations and actions that must be adhered to by sport, fitness and recreation organisations, in particular laws that cover: 

· Equal Employment Opportunity (EEO)

· anti-discrimination

· work health and safety and workers compensation

· workplace relations

· child protection 

· legal liability and duty of care 

· volunteers

· drugs

· environmental protection 

· local community protection (this would include land ownership, management and access requirements that must be met when delivering services)

· consumer protection (this would include refund requirements that must be met by sport, fitness and recreation organisations, terms and conditions of memberships and cancellation fees)

	Interaction with customers, team members and other people: N/A.


	SISXWHS101 Follow work health and safety policies

	Pre requisite unit: Nil

	Critical aspects for assessment and evidence required to demonstrate competency:

Evidence of the ability to:

· access and interpret relevant workplace safety information to carry out all work tasks safely and responsibly according to organisational policies and procedures and legislative requirements

· address safety issues within the limits of own role and responsibility and identify, clarify and report safety issues outside area of responsibility to appropriate personnel, including actual and potential hazards

· contribute to participative arrangements for the management of the organisational work health and safety program.

	Environment: 

· a venue, facility or location with appropriate equipment and activity that reflects specific industry sector requirements and expectations 

	Equipment: 

· appropriate equipment that reflects specific industry sector requirements and expectations

	Workplace documentation:

· work health and safety policies and procedures.
· organisational policies and procedures to enable:
· understanding of rights and responsibilities of employers and employees
· conduct of safe work activities and reporting of unsafe practices or equipment

	Interaction with customers, team members and other people: Yes.

· designated health and safety officers

· health and safety representatives

· supervisors

· managers

· team leaders

· other persons nominated or authorised by the organisation or industry.


SIS20513 Certificate II in Sport Coaching

Elective Units of competency for the qualification

The qualification lists a total of 32 elective units from which 5 must be delivered, including all units from one group A-K. Note that NSW DoE schools are not authorised to deliver units from Group C – Equestrian.
Assessment of these units requires that the candidate has access to all tools, equipment, materials and documentation indicated below. The content and resource requirements of all units of competency in the elective units are available in the SIS10 V3.1 Sport, Fitness and Recreation Training Package at www.training.gov.au.

This guide provides 4 sample A-K groups and 6 commonly delivered General elective units.

Groups A-K

All the units in one group must be completed

	Group A – Athletics - SISSATH201A Teach the fundamental skills of athletics

	Pre requisite unit: Nil

	Critical aspects for assessment and evidence required to demonstrate competency:

Evidence of the following is essential:

· plans and delivers precise relevant information, explanations and demonstrations for athletics session or sessions to ensure activities are conducted safely, according to participant's needs and characteristics

· observes and monitors participants to identify the physical preparation required to improve fundamental skills of athletics and to recognise participants’ readiness to progress to the next level

· modifies teaching and coaching techniques, drills, activities and games to cater for a range of individual learning styles and provides constructive feedback and intervention to develop the fundamental skills of athletics

· evaluates and reflects on own coaching performance to identify strengths, weaknesses and areas that need improvement.


	Environment: 

Athletics facility may include:

· suitable open space for the conduct of athletics drills, activities and games 

· athletics clubs or facilities

· sports reserves or ovals.

	Equipment: 

Equipment and resources, according to organisational policies and procedures, may include:

· equipment suitable for running, jumping and throwing drills, activities and games 

· hurdles, folding hurdles 

· long and triple jump pits

· high jump bed, bar and stands

· discusses and shot puts

· junior reverse board 

· team-tumble mat 

· high stepper 

	Workplace documentation:

· legislation, organisational policies and procedures and accepted best practice of athletics to ensure safe and non-discriminatory conduct of session or sessions 

· site-specific information to assist in the planning process and enable management of potential risks and any special restrictions applying to the location or facility

· information regarding participants and location to accurately plan, coach and document fundamental athletics sessions for a variety of participants

· relevant legislation, organisational policies and procedures, and accepted best practice of athletics that impact on the conduct of fundamental drills, activities, and games.




	Group A – Athletics - SISSATH201A Teach the fundamental skills of athletics


	

	Organisational policies and procedures may include:

· occupational health and safety

· conflict resolution

· communication protocols

· permissions and authorities

· use and maintenance of equipment 

· risk management procedures

· time and budget constraints

· coach and participant ratios

· code of ethics

· Team Athletes coaching manual 

· accreditation or technical resources and information

Relevant legislation may include:

· occupational health and safety 

· equal opportunity

· privacy

· working with children

· harassment-free sports policies.

	Interaction with customers, team members and other people: Yes.

· a group of participants to take part in the athletics session or sessions




	Group B – Basketball – SISSBSB201A Teach fundamental basketball skills

	Pre requisite unit: Nil

	Critical aspects for assessment and evidence required to demonstrate competency:

Evidence of the following is essential:

· conducts multiple and diverse safe drills, activities and games that reflect the needs and characteristics of a diverse range of junior or beginner participants and are of sufficient duration and breadth to demonstrate competency and consistency of performance

· plans and delivers information, explanations and demonstrations for basketball sessions to ensure activities are conducted safely and according to junior or beginner participant's needs and characteristics

· observes and monitors the progress of participants and provides constructive feedback and intervention to improve and develop the fundamental skills of basketball 

· uses basketball drills and activities in practice sessions to progress player skills to game situations

· uses and modifies teaching and coaching techniques and drills, activities and games to cater for a range of individual learning styles

· evaluates and reflects on own coaching performance to identify strengths, weaknesses and areas that need improvement.


	Environment: 

· basketball training and competition facilities

· basketball courts: indoor, outdoor

· off court locations such as gyms.

	Equipment: 

· basketballs 

· uniforms

· appropriate footwear

· stop watches

· whistles

· cones

· baskets with nets and backboards.



	Workplace documentation:

· current relevant regulations, policies, procedures and codes that apply to coaching in fundamental basketball skills

· privacy legislation

· working with children checks

· environmental protection regulations

· harassment-free sports policies.

· regulations that apply to the use of private and public basketball facilities and gyms

· site-specific information to assist in the planning process and enable management of potential risks and any special restrictions applying to the location

· organisational policies and procedures for conducting coaching sessions

· the complete content of state or territory, national and international rules applicable to the game of basketball

· information on participants and location to accurately plan, coach and document basketball sessions for a variety of participants

Endorsed standards may include:

· Basketball Australia's Coaching Manuals

· Australian Sports Commission Harassment-free Sport policy

· Basketball Australia's Coaches Code of Ethics

· Basketball Australia's Member Protection Policy

· Basketball Australia's Junior Sport Framework

· Basketball Australia anti-doping policy



	Interaction with customers, team members and other people: Yes.

· a group of junior or beginner participants to take part in the basketball sessions

· umpires qualified to manage at least a junior, fundamental or beginner's game

· support staff and scorers




	Group B – Basketball - SISSBSB202A Teach fundamental basketball tactics and game strategy

	Pre requisite unit: Nil

	Critical aspects for assessment and evidence required to demonstrate competency:

Evidence of the following is essential:

· conducts multiple and diverse safe drills, activities and tactical games that reflect the needs and characteristics of a range of junior or beginner participants and are of sufficient duration and breadth to demonstrate competency and consistency of performance.

· plans and delivers precise relevant information, explanations and demonstrations to ensure all activities are conducted safely and according to junior or beginner participant's needs and characteristics

· observes and monitors the progress of participants and provides constructive feedback and intervention to improve and develop fundamental level attacking and defending tactics and game strategies 

· uses basketball drills and activities in practice sessions to progress player tactical skills to game situations

· uses and modifies coaching techniques, drills, activities and games to cater for a range of individual learning styles

· evaluates and reflects on own coaching performance, game strategy and tactics to identify strengths, weaknesses and areas that need improvement.

	Environment: 

· basketball training and competition facilities

· basketball courts: indoor, outdoor

· off court locations such as gyms.

· basketball training and competition facilities 

	Equipment: 

· basketballs

· uniforms

· appropriate footwear

· whistles

· stop watches

· cones

· baskets with nets and backboards.

	Workplace documentation:

· information regarding participants and location to accurately plan, coach and evaluate fundamental basketball drills, activities and games for a variety of participants

Regulations  may relate to:

· occupational health and safety (OHS) legislation

· permits from land management authorities or local council

· authority or permission from basketball clubs or associations

· privacy legislation

· working with children checks

· environmental protection regulations

Organisational policies and procedures may involve:

· risk management

· safety

· management of players' current or recurring injuries and illnesses

· conflict resolution

· in game communication procedure

· use, care and maintenance of equipment and court

· training and scheduling commitments 

· code of ethics

· harassment-free sports policies.

· rules of basketball

· policies and procedures promoted by sporting organisations


	Group B – Basketball - SISSBSB202A Teach fundamental basketball tactics and game strategy (continued)
Endorsed standards may include:

· Australian Sports Commission Harassment-free Sport policy

· Basketball Australia's Coaches Code of Ethics

· Basketball Australia's Member Protection Policy

· Basketball Australia's Junior Sport Framework 
· Basketball Australia anti-doping policy
Interaction with customers, team members and other people: Yes.

· a group of participants to take part in fundamental basketball sessions and games

· support staff and scorers 

· umpires qualified to manage at least a junior or beginner level players' game




	Group B – Basketball – SISSBSB205 Interpret and apply the rules of basketball

	Pre requisite unit: Nil

	Critical aspects for assessment and evidence required to demonstrate competency:

Evidence of ability to:

· access  and use International Basketball Federation (FIBA) Rules of Basketball to find relevant information on basic rules

· use a range of resources to develop knowledge of basketball rules, interpretations and regulations including: 

· rules and regulations for local competitions

· basketball codes of behaviour

· interpret and apply basic basketball rules consistently during basketball games.



	Environment: 

· basketball training and competition facilities

· basketball courts: indoor, outdoor

· off court locations such as gyms

· basketball training and competition facilities

	Equipment: 

Equipment and resources may include:

· clock 

· bench

· backboards

· marked court 

· score table or bench 

· team bench 

· padded backboard and stand 

· electronic and/or manual scoring system 

· horns, buzzers and bells 

· game clock 

· timekeepers or official scorers 

· ring and net

· uniform 

· whistle

· game ball

· scoresheet.

· score table

	Workplace Documentation:

Rules, codes of behaviour and rules interpretations of organisations such as:

· Basketball Australia

· International Basketball Federation (FIBA)

· Australian Sports Commission (ASC)

· current editions of Official Basketball Rules and Referee’s Manual

· competition policies and procedures and best practice codes 

Best practice principles may include:

· ASC Officials code of behaviour

· state or territory body or local association regulations and guidelines 

· relevant Basketball Australia, state, territory or local government regulations and guidelines 

· employer organisation policies and procedures 

Codes of behaviour may include:

· ASC

· Basketball Australia 

· Basketball Australia disciplinary process for code of behaviour violations

· those specific to players, coaches or officials

· those specific to state or territory body  

· those specific to local association

	Group B – Basketball – SISSBSB205 Interpret and apply the rules of basketball (continued)

	Interaction with customers, team members and other people: Yes

Basketball officials may include:

· referees supervisor

· court supervisor

· referee

· coaches

· team managers

· support personnel.



Alan Gammond [agammond@sunitafe.edu.au]
	Group F – Netball – SISSNTB204A Teach foundation netball skills

	Pre requisite unit: Nil

	Critical aspects for assessment and evidence required to demonstrate competency:

Evidence of the following is essential:

· conducts multiple and diverse safe drills, activities and games that reflect the needs and characteristics of a diverse range of junior or beginner participants and are of sufficient duration and breadth to demonstrate competency and consistency of performance

· plans and delivers information, explanations and demonstrations for netball sessions to ensure activities are conducted safely and according to junior or beginner participant's needs and characteristics

· observes and monitors the progress of participants and provides constructive feedback and intervention to improve and develop the fundamental skills of netball 

· uses netball drills and activities in practice sessions to progress player skills to game situations

· uses and modifies teaching and coaching techniques and drills, activities and games to cater for a range of individual learning styles

· evaluates and reflects on own coaching performance to identify strengths, weaknesses and areas that need improvement.

	Environment: 

· netball courts – indoor, outdoor

· off court locations such as gyms.

	Equipment: 

· netballs including modified balls for junior players

· uniforms

· appropriate footwear

· positional bibs

· stop watches

· whistles

· cones

· goal posts

	Workplace documentation:

· regulations that apply to the use of private and public netball facilities and gyms

· site-specific information to assist in the planning process and enable management of potential risks and any special restrictions applying to the location

· organisational policies and procedures for conducting coaching sessions, including those promoted by sporting organisations

· the complete content of rules applicable to the game of netball and modified rules for junior players

· the on court roles and responsibilities of all netball positions

Rules may include:

· International Federation of Netball Associations' Rules of Netball

· Netball Australia's Netta Netball rules for junior players.

Regulations  may relate to:

· occupational health and safety (OHS) legislation

· permits from land management authorities or local council

· authority or permission from netball clubs or associations

· privacy legislation

· working with children checks

· environmental protection regulations.


	Group F – Netball – SISSNTB204A Teach foundation netball skills (continued)


	Organisational policies and procedures may involve:

· risk management

· safety

· management of players' current or recurring injuries and illnesses

· conflict resolution

· in game communication procedure

· use, care and maintenance of equipment and court

· training and scheduling commitments 

· code of ethics

· harassment-free sports policies.

Endorsed standards may include:

· Australian Sports Commission Harassment-free Sport policy

· Netball Australia's Member Protection Policy

· Netball Australia's Junior Policy

· Netball Australia Anti-doping policy.



	Interaction with customers, team members and other people: Yes.

· a group of junior or beginner participants to take part in the netball sessions

· umpires qualified to manage at least a junior, fundamental or beginner's game

· support staff and scorers




	Group G – Rugby League – SISSRGL204A Teach the skills of Rugby League for modified games

	Pre requisite unit: 

	Critical aspects for assessment and evidence required to demonstrate competency:

Evidence of the following is essential:

· conducts multiple and diverse safe drills, activities and modified games that reflect the needs and characteristics of a diverse range of young participants that are of sufficient duration and breadth to demonstrate competency and consistency of performance

· plans and delivers information, explanations and demonstrations for fundamental Rugby League sessions to ensure activities are conducted safely and according to young participant's needs and characteristics

· observes and monitors the progress of participants and provides constructive feedback and intervention to improve and develop player skills in Rugby League to a fundamental level

· uses and modifies teaching and coaching techniques and drills, activities and games to cater for a range of individual learning styles and player differences

· evaluates and reflects on own coaching performance to identify strengths, weaknesses and areas that need improvement.

	Environment: 

· Rugby League training and competition facilities, open fields

· off-field locations such as gyms and play areas where coaching may occur.

	Equipment: 

· Rugby League balls including approved balls modified for use of junior players

· uniforms

· appropriate footwear

· personal protective equipment

· stop watches

· whistles

· cones and other approved and appropriate organisational aids 

	

	Group G – Rugby League – SISSRGL204A Teach the skills of Rugby League for modified games


	Workplace documentation:

· regulations that apply to the use of private and public Rugby League facilities and gyms

· site-specific information to assist in the planning process and enable management of potential risks and any special restrictions applying to the location

· endorsed standards promoted by sporting organisations
· current relevant regulations, policies, procedures and codes that apply to coaching in fundamental and junior Rugby League skills.

Regulations  may relate to:

· occupational health and safety (OHS) legislation

· permits from land management authorities or local councils

· authority or permission from Rugby League clubs or associations

· privacy legislation

· working with children checks

· environmental protection regulations

Organisational policies and procedures may involve:

· risk management

· safety

· management of players' past, current or recurring injuries and illnesses

· conflict resolution

· communication protocols

· use, care and maintenance of equipment and field

· training and scheduling commitments 

· coach to participant ratios

· codes of safety, conduct and ethics

· harassment-free sports policies.

Endorsed standards may include:

· Australian Sports Commission Harassment-free Sport policy

· Australian Sports Commission Junior Sport policy

· Australian Rugby League Anti-doping Policy

· Australian Rugby League Code of Conduct

· Australian Rugby League SafePlay Code.

Endorsed rules may include:

· Rugby League Laws of Mini Footy

· Rugby League Laws of Mod League 

· International Laws of Rugby League



	Interaction with customers, team members and other people: Yes.

· groups of fundamental level Rugby League players to take part in the modified Rugby League sessions

· support staff, such as first aiders, medicos and appropriate assistants

· referees qualified to manage a match using the Rugby League Laws of Mini Footy and the Rugby League Laws of Mod League




SIS20513 Certificate II in Sport Coaching

General Elective Units

A total of 5 Elective units must be completed. In addition to the units selected from Groups A-K, additional units may be selected from the General Elective Units. This guide provides a sample of 4 General Elective Units.
The selection of units for this sample is based on a review of units commonly delivered by DoE PUBLIC SCHOOLS NSW RTOs. 
	ICPDMT263 Access and use the Internet supersedes ICPMM263C

	Pre requisite unit: No

	Performance Evidence:

Evidence of the ability to:

· download and install an application from the internet correctly and safely 

· use software to extract and virus-scan downloaded files or applications

· perform an internet search to locate specific information

· send an email with a correctly formatted attachment

· respond to an email which has attachments and save the attached files

· contribute to a newsgroup


	Knowledge Evidence:

To complete the unit requirements safely and effectively, the individual must:

· list potential security risks when downloading applications or files from the internet and describe ways to avoid these risks

· identify possible causes of a failed connection attempt and processes for correcting failures

· explain the differences between an online and offline internet software application

· explain why extracting and virus scanning software are used

· explain what a search engine does and identify TWO search engines

· explain the following terms or acronyms:

· Uniform Resource Locator (URL)

· File Transfer Protocol (FTP)

· shareware

· explain why email might be used to respond to a newsgroup post

· identify in which of these maintaining (upper or lower) case is important: URLs, file names, passwords

· explain what ‘zip’ files are and why are they used

· identify the difference between Java and JavaScript

· identify ways to use the internet to obtain product information and technical support

· explain the privacy information that should not be provided when filling out a form on a web page

· explain what cookies are

· identify the types of files that can carry viruses

· explain the importance of scanning for viruses before and after extracting files from a compressed archive.



	Assessment Conditions  

· access to an actual workplace or simulated environment: 

· Gather evidence to demonstrate consistent performance in conditions that are safe and replicate the workplace. Noise levels, production flow, interruptions and time variances must be typical of those experienced in the digital media technologies field of work.

	Equipment: 

· access to office equipment and resources
· access to the internet and relevant software applications 


	Workplace documentation:

· relevant manuals, safety and other documentation


	Interaction with customers, team members and other people: N/A


	SISSSPT201A Implement sports injury prevention

	Pre requisite unit: Nil

	Critical aspects for assessment and evidence required to demonstrate competency:

Evidence of the following is essential:

· uses appropriate communication strategies to interact with athletes and relevant personnel within own accepted roles and responsibilities to assist in implementing effective injury prevention programs in response to injury surveillance data 

· supports and encourages safe sport participation and correct techniques to prevent injury for individual athletes and monitors the effect of interventions to reduce injury

· applies effective contingency management techniques according to own level of responsibility to respond to problems impacting on effective injury prevention

· evaluates and reflects on own performance in implementing injury prevention programs and strategies.

	Environment: 

· a sport training or competition setting or environment relevant to the specific sport or environment in which the candidate operates or intends to operate

	Equipment: N/A

	Workplace documentation:

· information on sports injuries for the specific sport.

· relevant legislation and organisational policies and procedures.
· relevant legislation to enable support for sport injury prevention to be conducted safely
· organisational injury prevention programs.
Information on sports injuries may include:

· incidence

· severity

· prevalence

· cause

· types of injuries.
Relevant legislation may include:

· occupational health and safety 

· duty of care.

Organisational policies and procedures may include:

· occupational health and safety 

· roles and responsibilities of a sports trainer

· reporting risk management.

Best practice guidelines may include:

· sport-specific guidelines

· relevant national, state, territory, local organisations' and or associations' code of ethics or code of conduct.

	Interaction with customers, team members and other people: Yes.

· athletes participating in the specific sport or environment in which the candidate operates or intends to operate

· relevant senior personnel and health care professionals 

· coaches

· managers

· club officials.




	SISXCAI101A Provide equipment for activities

	Pre requisite unit: Nil

	Critical aspects for assessment and evidence required to demonstrate competency:

Evidence of the ability to:

· identify, confirm and carry out assigned duties according to own level of responsibility and according to organisational policies and procedures, 

· refer matters outside level of responsibility to appropriate personnel

· carry out allocated tasks according to instructions of supervisor and report any difficulties with accessing and providing equipment for the planned sessions 

· convey information about essential safety aspects of equipment use for the session to assist and encourage participants to safely participate in the session.

	Environment: 

· an environment or facility appropriate to the specific activity

	Equipment:

· equipment and resources required for the delivery of the activity 

Equipment may include:

· activity-specific 

· safety

· personal.

	Workplace documentation:

· organisational policies and procedures to enable safe equipment use, maintenance and storage

· documentation and specifications for equipment use

· equipment specifications and instructions for identified activities to enable the selection and use of appropriate equipment

	Interaction with customers, team members and other people: Yes.

· supervisor



	SISXFAC208 Maintain sport, fitness and recreation facilities

	Pre requisite unit: Nil

	Critical aspects for assessment and evidence required to demonstrate competency:

Evidence of the ability to:

· carry out cleaning, service and administrative tasks in facility areas according to organisation policies and procedures and with minimal disruption to clients

· comply with safety and legislative requirements with respect to the use and storage of chemicals and the disposal of wastes

· report hazards to supervisor promptly and apply effective contingency-management techniques to respond to problems appropriately 

· complete required documentation according to policies and procedures.

	Environment: 

Facility or area may include:

· outdoor 

· indoor

· dry or wet recreation centre 

· built and non-built.

Amenities may include:

· lockers

· baskets

· cubicles 

· clothing storage facilities.

Assessment must also ensure access to:

· a work environment within a facility requiring cleaning and servicing

· cleaning and maintenance equipment, products and personal protective clothing

· vending machines

	Equipment: 

· cleaning and maintenance equipment, products and personal protective clothing

Supplies may include:

· first-aid 

· chemicals

· cleaning agents

· office supplies

· hygiene and sanitary products

Cleaning agents may include:

· acid or alkaline-based chemicals

· heavy-duty detergents

· organic solvents

· abrasives.

	Workplace documentation:

· state and territory statutory requirements

· local laws and by-laws

· ordinances and policy

· organisational policies and procedures in relation to facility maintenance

· documentation to be completed.

· manufacturer guidelines or specifications

· documentation relating to:

· Work Health and Safety (WHS)

· hazardous substances and dangerous goods

· environmental protection

	Interaction with customers, team members and other people: N/A




	SISRGU204A Officiate junior level Rugby Union

	Pre requisite unit: Nil

	Critical aspects for assessment and evidence required to demonstrate competency:

Evidence of the following is essential:

· assesses suitability of players and other officials to participate in the match, and interprets and applies the laws and regulations of Rugby Union for the given situation

· makes accurate and consistent decisions and communicates decisions to players, other officials, coaches and spectators

· conveys a confident and friendly manner and maintains optimal position to view play throughout the game 

· completes written and oral formal and informal reports for junior level game, and implements changes to improve the quality of officiating based on formal and informal feedback.

	Environment: 

· a Rugby Union competition facility, with marked out fields  

	Equipment: 

· officiating equipment and resources 

	Workplace documentation:

· legislation and organisational policies and procedures to enable safe conduct of Rugby Union  games

· laws and regulations and spirit of the laws of Rugby Union  

· best and fairest votes 

· report of player forms

· timekeepers cards

· team sheets

· controlling body match report.

Laws and regulations may include:

· laws of Rugby Union  

· laws of modified Rugby Union 

· Australian Rugby Union Code of Conduct

· Australian Rugby Union policy for junior rugby

· International Rugby Board regulations

· Australian Sports Commission Harassment-free Sport policy.

Relevant legislation may include:

· occupational health and safety (OHS)

· environmental regulations

· working with children.

Organisational policies and procedures may include:

· OHS

· communication protocols

· refereeing guidelines

· code of ethics.

	Interaction with customers, team members and other people: Yes.

· groups or teams of participants playing Rugby Union  at the junior or beginner level

· officials

Officials may include:

· timekeepers

· touch judges

· team managers

· controlling body official

· coaches.




	SISRGU205A Officiate local or district level Rugby Union

	Pre requisite unit: Nil

	Critical aspects for assessment and evidence required to demonstrate competency:

Evidence of the following is essential:

· assesses suitability of players and other officials to participate in the match, and interprets and applies the laws and regulations of Rugby Union  for the given situation

· makes accurate and consistent decisions and communicates decisions to players, other officials, coaches and spectators

· conveys a confident manner and maintains optimal position to view play throughout the game 

· provides written and oral formal and informal reports for local or district level game, and implements changes to improve the quality of officiating based on formal and informal feedback.

	Environment: 

· a Rugby Union competition facility, with marked out fields  

· convened judiciary hearing or a mock judiciary hearing. 

	Equipment: 

· officiating equipment and resources 

Auditory devices may include:

· whistle

· siren

· horn

· bell.

	Workplace documentation:

· legislation and organisational policies and procedures to enable safe conduct of Rugby Union games

· laws and regulations and spirit of the laws of Rugby Union  

· best and fairest votes 

· report of player forms

· timekeepers cards

· team sheets

· controlling body match report.

Laws and regulations may include:

· laws of Rugby Union  

· Australian Rugby Union Code of Conduct

· Australian Rugby Union policies 

· International Rugby Board regulations

· Australian Sports Commission Harassment-free Sport policy.

Relevant legislation may include:

· occupational health and safety (OHS)

· working with children.

Organisational policies and procedures may include:

· OHS

· communication protocols

· procedures for reporting on players sent off
· refereeing guidelines

· code of ethics.

	Interaction with customers, team members and other people: Yes.

· groups or teams of participants playing Rugby Union  at the local or district  level

Officials may include:

· timekeepers

· touch judges

· team managers

· controlling body official

· coaches.
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The following checklists form part of the RTO’s quality assurance process as required under Standard 2 of the Standards for Registered Training Organisations (RTOs) 2015. This document is to be completed and filed securely at the school to comply with RTO requirements. 

Declaration by the school principal:

· The course is marketed to students in accordance with RTO course information and course delivery follows the RTO Training and Assessment Strategy approved for this school.

· The school has a system for entering the intended qualification and units of competency on eBOS-VCS via Schools Online in accordance with the RTO’s Training and Assessment Strategy and the timeline advised by the Board of Studies Teaching and Educational Standards NSW (BOSTES).

· The school has a process for collecting and verifying student USIs and uploading them to BOSTES.

· Students have access to the resources, equipment and tools to meet the requirements for each unit of competency as per the list of competencies in Checklist 1 and can be accessed onsite unless otherwise indicated on Checklist 2. 
· As part of the course enrolment process, students have completed the RTO’s course induction process and have been informed of the course assessment requirements.

All teachers timetabled to deliver this course are either accredited or in training as indicated on Checklist 3.


· Mandatory Work Placement HSC requirements have been met completed in accordance with NESA requirements as identified in Checklist 4.
School Site Sign Off
	School Name


	

	RTO Name


	

	Person completing checklists
	
	Signature


	

	Principal Name


	

	Signature


	
	Date




Checklist 1 

Resources/equipment 

On the following checklist, indicate the units of competency to be accessed by students and complete the sign off indicating your satisfaction that all the specified resources and equipment can be accessed on site unless, otherwise indicated on the separate form for this purpose (Checklist 3).
SIS20513 Certificate II in Sport Coaching
	Core units of competency 
	Access on site

All/Some/None

	
	BSBWOR202
	Organise and complete daily work activities
	

	
	HLTAID003
	Apply first aid
	

	
	SISSSCO101
	Develop and update knowledge of coaching practices
	

	
	SISSSCO202
	Coach beginner or novice participants to develop fundamental motor skills
	

	
	SISSSDE201
	Communicate effectively with others in a sport environment
	

	
	SISXCAI102A
	Assist in preparing and conducting sport and recreation sessions
	

	
	SISXIND211
	Develop and update sport, fitness and recreation industry knowledge
	

	
	SISXWHS101
	Follow work health and safety policies
	


	Elective units 
	Access on site

All/Some/None

	Group A - Athletics

	
	SISSATH201A
	Teach the fundamental skills of athletics
	

	Group B - Basketball

	
	SISSBSB201A
	Teach fundamental basketball skills
	

	
	SISSBSB202A
	Teach fundamental basketball tactics and game strategy
	

	
	SISSBSB205
	Interpret and apply the rules of basketball
	

	Group F – Netball

	
	SISSNTB204A
	Teach foundation netball skills
	

	Group G – Rugby League

	
	SISSRGL204A
	Teach the skills of Rugby League for modified games
	

	General Electives

	
	ICPDMT263
	Access and use the Internet
	

	
	SISSRGU204A
	Officiate junior level Rugby Union
	

	
	SISSRGU205A
	Officiate local or district level Rugby Union
	

	
	SISSSPT201A
	Implement sports injury prevention
	

	
	SISXCAI101A
	Provide equipment for activities
	

	
	SISXFAC208
	Maintain sport, fitness and recreation facilities
	


Checklist 2
Accessing Tools, Equipment and Resources Off-Site (only if required)

Identify the codes and units of competencies where tools, equipment and resources are being accessed off-site. List the tools, equipment and resources being accessed and where and how they are being accessed. Clearly identify the access agreement documentation supporting the use the tools, equipment and resources are being accessed.  The content and resource requirements of all units of competency in the elective units are available in the SIS20513 Certificate II in Sport Coaching at www.training.gov.au.
	Unit code 
	 Unit title
	Tools, Equipment and Resources
	Access Site
	Access Arrangement

	SAMPLE

SITHFAB204
	Prepare and serve espresso coffee
	Point-of-sale system, including credit card and Electronic Funds Transfer at Point of Sale (EFTPOS) facilities Tables, chairs and customers in compliance with training package requirements for an operational F&B outlet
	1. Café Nosh Petersham 

2. The Café Wests Ashfield Leagues Club

3. Petersham TAFE College
	AA2014/1 

AA2014/3 

AA2013/6

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	



Checklist 3
Trainer and Assessor Requirements 
SIS20513 Certificate II in Sport Coaching
Teachers wishing to deliver and assess this qualification must:

· hold or be enrolled in a relevant industry qualification at the same level or a level above the qualification being delivered
· hold or be enrolled in the current Certificate IV in Training and Education
· be able to demonstrate current industry skills at least to the level being delivered and assessed

· be able to demonstrate how they are continuing to develop their VET knowledge and skills as well as maintaining their industry currency

· have completed or be enrolled in an orientation program

Please complete the table below for any teacher who is timetabled onto this course at this site for the current year:

	Teacher name
	Accredited/

In-Training
	Sport Specialisation

	
	
	

	
	
	

	
	
	

	
	
	


Please note: The Sport, Fitness and Recreation training package states in the description for the qualification that:

“Individuals wishing to undertake this qualification should be current or past participants in the respective sport specialisation chosen as part of this qualification”.



Checklist 4 

Student work placement (Mandatory for the HSC)

SIS20513 Certificate II in Sport Coaching
Securing the appropriate work placement for the particular qualification greatly depends upon the relationship between the school and Work Placement Service Providers.

It is the responsibility of the school to communicate the types of work placement settings they will require over a two year period for the students they are training and assessing.

Schools need to ensure that, where required, evidence from “the workplace” may be gathered for the qualification being sought.

Students have been fully informed of the:

· Mandatory work placement hours required for this course 

· Purposes of the work placement, and the 

· Due dates for completion of the work placement.

The school has procedures in place for the class teachers, work placement coordinators and workplace supervisors to reach agreement on the:

· Structure and timing of the work placements 

· Competencies to be addressed during work placements

· Procedures to address the relevant workplace health and safety regulations.

The school has procedures in place to ensure that the:

· Workplace Learning Guide for Employers has been provided to the host employer prior to placement commencing

· Student Placement Record is fully completed prior to placement (i.e. signed by the host employer, school principal or nominee, student and parent or care giver) and archived according to Departmental requirements. 


Checklist 5
Additional Units of Competency Held (only if required)

Teachers wishing to deliver any units of competency from the elective pool or specialisation study that are not listed above must:

· Have achieved the unit(s) of competency and hold a transcript for the unit(s) of competency, and

· Discuss the delivery of the unit(s) of competency with their VET adviser prior to delivery

If delivery is supported by the RTO, provide a copy of the transcript for the unit(s) of competency to their RTO manager to obtain additional accreditation and approval to deliver the requested unit(s) of competency.

.

	Unit Code/Name
	Tools, Equipment and Resources
	Access on site

(All/Some/None)
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